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Profile of a 
Graduate

A presentat ion put  together by 
Grants High, Laguna Acoma High, and 

Early College High students



M eet  the team!
Int roduct ions





Our  Student  Process



Our  Student  Process
The Johns Hopkins design 

team believes in uplift ing the 
voices of students, consult ing 
those most  impacted by the 

creat ion of the Profile of a 
Graduate. While input  from 

adults is certainly helpful, we 
priorit ize students, allowing 

them to have more of an 
input  on their future.



M onthly meet ings

Roughly every month, we have a 
meet up for our design team. 

Some things we work on include:
● Planning foc us  groups

● Planning surveys
● Teambuilding

● Skills  and Ideals  of a graduate 



Equal Input
As a group of 

students, we want 
to make sure 

every member of 
our team is 

allowed to get  
their thoughts and 
ideas into our final 

product .

We value the 
many unique 
ideas that  our 

peers bring to the 
table, and by 

creat ing a safe 
atmosphere for 
quest ions we 

receive our best  
product



Focus 
Groups



Accomplishments



Survey Engagement



Survey Engagement
We’ve created and 
dist ributed 4 
surveys for our 
most  influent ial 
groups for our 
profile of a 
graduate:
● Teac hers
● Students
● Parents
● C ommunity



Student  Survey

Our student  survey focused on 
● sc hool representation
● future outlooks
● trust in the sc hool environment.



Parent  Survey

Our parent  survey focused on:
● parental expec tations
● trust in the quality of 

educ ation
● c ommunic ation between 

parents  and the sc hool.



Teacher  Survey

The teacher’s survey focused on 
● c lassroom environment
● emotional c onnec tion to 

students
● teac her’s  c ommitment to their 

roles



Community Focus Group

Our community focus group 
focused on

● Ac ademic  skills  in high sc hool
● Non- ac ademic  skills  in high 

sc hool



Key Takeaways

Strengths ident ified:
● C ultural pride

● Mutual respec t and support

Strengths  needed:
● Prac tic al life skills

● C ommunic ation (for all involved)



Nat ional M ilestones



Asset-Based M indset

An Asset- Based Mindset  is a way of 
thinking that  focuses on the 
st rengths of individuals and 

communit ies
instead of shortcomings. 



Cultural Elements
Cultural elements ident ified at  GCCS 

include: 

● Divers ity
● Integrity
● Loyalty

● Resilienc e



Core Values
Important  core values include:

● Altruism
● Balanc e

● C ommitment
● C onfidenc e
● Respec t

:



Ski l ls and Competencies

Important  skills include:

● Setting G oals
● Time Management
● Delegation
● Building Relationships



Ski l ls and 
Competencies (cont ) 

Skills Competencies
Setting Goals Responsibility

Time Management Comprehension and Critical Thinking

Delegation Leadership

Building Relationships Communication



Future Goals



A few ideas for  cont inuing this 
program are:

● Working with the dist r ict  to 
enact  policies

● Emphasis the Prof i le of  a 
Graduate as a l iving document

● Spreading the word!



Quest ions?
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A few ideas for continuing this program are:
Working with the district to enact policies
Emphasis the Profile of a Graduate as a living document
Spreading the word!
	Questions?

